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Better Leaders. Better Results.

GILD is the World’s Best Leadership Development Program

20 Years
60 Countries
7,500 Leaders



A WORLD-CLASS LEADERSHIP DEVELOPMENT EXPERIENCE
Get Assessed « Get Coached « Get Inspired « Get Connected
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Achieve accelerated,
measurable growth

Become more adaptive
to change

Contribute greater value
to your organization

Enhance your overall
leadership effectiveness

Get inspired to lead at
your very best
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GET ASSESSED
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“The ultimate question is would you follow you? That's why this idea of self-introspection is
so critical. Why would someone want to follow you? And what are you looking to develop
to become the leader you want to be? GILD allows you to come and develop already
existing leadership skills and rethink what you doin a totally different way.”

—Tlom Zenty,
CEO, University Hospitals Health System
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GET COACHED
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“From the get-go I felt like my coach understood me. We talked about my goals and challenges
I am facing and she was able to give me concrete actions. It’s been incredible for me”

—~Alexina Chai,

SVP Director of Human Resources, American Savings Bank
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S GET INSPIRED
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GILD CO-CHAIRS

Phil Harkins

Founder and Executive Chairman,
Linkage; author, In Search of
Leadership

LEADERSHIP RESPONSIBILITIES FACULTY
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l‘i‘. Former Navy Commander.
N author, It's Your Ship

Dave Logan
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Tribal Leadership; co-founder,
CultureSync

Richard Leider

Founder and Chair, Inventure
Group; author, The Power of Purpose

Tamara Erickson
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McKinsey Award-winning Author

Bill Strickland
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CED, Manchester Bidwell

Corporation; champion for inner-
city renewal




Jim Collins
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Author and Management Educator,
The Good to Creat Project LLC

Patrick Lencioni

ZUR 719 TSI

New York Times best-selling author,
The Five Dysfunctions of a Team and
Getting Naked

Liz Wiseman
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President, The Wiseman Group;
best-selling author

LEADERSHIP COMPETENCIES FACULTY
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Jeremy Gutsche
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Innovation Expert; author, Exploiting
Chaos; host, Trend Hunter TV

Roger Nierenberg
A AR AT
Creator, the Music Paradigm;

author, Maestro: A Surprising Story
about Leading by Listening

Tim Sanders
24 2oy

Internet pioneer, relationship
expert, best-selling author

Alan Fine
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Founder and President, InsideOut
Development; best-selling author

Jamil Mahuad
LA o] &

Former President of Ecuador:
contributing author, Beyond Reason:
Using Emotions as You Negotiate

Carla Harris
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Vice Chairman, Wealth
Management, Morgan Stanley

Nando Parrado
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One of the most inspirational
speakers in the world; survivar of
the Andes Mountains plane crash




GET CONNECTED
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“Our group became a more cohesive team as a result of the thought leadership we were
exposed to and the opportunity to relate what we learned directly to our own organizational
successes, challenges, and goals”

—LKatherine Corneille,
Strategic Leader and Talent Development, Executive Development, Computer Science Corporation
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SAMPLE SCHEDULE
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Who Attends
o Partial GILD Alumni List
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American Express

Zge E}E H )
AmeriSteel

President/CEO(2.5%) Amgen
AT&T

Supervisor/ Avis Budget Group
Team Leader(4.0%)

Chief/Chairman(2.3%)

Other(1.4%)

Bank of America

H Other Bayer
) _ # Chief/Chairman BMW
Vice Rresitill i President/CEO Boeing Company
_______ # Supervisor/Team leader BP Amoco
& Manager/GM Bristol-Myers Squibb
u Director Chevron

M Vice President Colgate-Palmolive Company

Dow Chemical
Genentech

Google

Intel Corporation
Johnson & Johnson
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Ohio state University

Oracle Corporation
Procter & Gamble
Prudential

JW Marriott Desert Springs
Resort & Spa

74855 Country Club Drive
Palm Desert, CA 92260
Phone: +1. 760.341.2211

Samsung Electronics Co. Ltd.
Starbucks Corporation

Target Stores

Toyota Company

US Steel

WEA Insurance Group
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mailto:sj.han@linkagekorea.com

“The good-to-great leaders never wanted to become larger-than-life heroes.
They never aspired to be put on a pedestal or become unreachable icons. They

were seemingly ordinary people quietly producing extraordinary results.”

—Jim Collins,
Best-selling author, Good to Great:
Why Some Companies Make the Leap... and Others Don't
206 GILD faculty

Linkage ¢ wwwlinkageinccom/fgild e +1.781.402.5555 e  info@linkageinccom %

Create lasting leadenship impact
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